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Dear Colleague 
 
REVIEW OF THE HPSS SUPERANNUATION SCHEME - CONSULTA TION AND 
COMMUNICATION ARRANGEMENTS 
 
The purpose of this circular is to update you with progress on the NHS Pension Review in England and 
Wales and to notify you of the consultation arrangements for Northern Ireland. 
 
The NHS Pension Review in England and Wales 
 
NHS Employers and NHS trade unions, the review partners, have jointly announced the proposals for the 
NHS Pension Scheme in England and Wales, and the formal consultation period will run from the 1 
September to the 30 November 2006. 
 
Northern Ireland 
 
The HPSS Superannuation Scheme operates on a policy of parity with the NHS Scheme for England & 
Wales and therefore it would be our normal approach to introduce the same pension provisions as apply to 
the NHS (England & Wales).  
 
In view of this it has been agreed with HPSS management and staff representatives that the Department, 
subject to Ministerial approval, will use the NHS consultation document for consultation in Northern 
Ireland. This will be issued with a covering HPSS letter.  
 
Formal consultation in Northern Ireland will run fr om the 4 December 2006 to the 5 March 2007. 
 

 



  

Responses to the proposals can be sent to the HPSS Superannuation Review Team, Waterside House, 75 
Duke Street Londonderry, BT47 6FP, or e-mailed to modernisation@dhsspsni.gov.uk 
 
Employers are encouraged to work with their trade union representatives during the consultation period.  
The information contained in responses submitted to the Department will be published in a summary report 
after consultation has ended. 
 
Funding the Review proposals 
 
Discussions on fundamental aspects of reforming NHS, teaching and civil service pensions have been 
conducted on a UK basis, under the aegis of the Public Services Forum agreement. It is UK government 
policy that key features of scheme design and employee contribution rates should continue to be set on a UK 
basis with the NHS Pension Scheme in England and Wales (E&W) as the benchmark, and the contribution 
rate for employers in Devolved Administration schemes set to meet the balance of cost.  
 
Based on current scheme data, the cost per employee of the HPSS Superannuation Scheme is at present 
higher than the pensions for comparable employees in England and Wales. Although the pension reforms 
will help to limit costs, from 2008 the annual cost of implementing the new scheme structures in Northern 
Ireland would still be around one and a half per cent of pensionable pay higher than in England and Wales. 
The Department has decided that the most appropriate method for dealing with the inescapable cost pressure 
caused by this increase in employer contributions is to include the additional cost in the Departmental 
planning figures for the Comprehensive Spending Review for 2007. It is clear however that action must be 
taken to address the higher costs in Northern Ireland 
   
Information for Staff 
 
A short information leaflet explaining the proposed changes will be issued to all HPSS staff with their pay 
advices in December 2006.   
 
As you know, employers have a legal responsibility to advise staff about possible changes to the 
Superannuation Scheme they have joined, or able to join if they wish. The leaflet must be issued to all 
HPSS staff. Supplies of the leaflet will be sent to employers at the beginning of December for issue to all 
staff with December payslips. Employers will receive one leaflet for every member of their staff. The leaflet 
will also be available on the HPSS Superannuation Branch website. 
 
Employers are advised to keep records of what they have issued to staff and when, in case of future disputes 
or complaints about disclosure of information. 
 
Support materials to help employers answer any staff queries will be available on the HPSS Superannuation 
Branch website at www.dhsspsni.gov.uk/superann under Superannuation Review, to coincide with the staff 
mailing. 
 
Obtaining Copies of the Consultation Document 
 
Copies of the document can be obtained: 
  

·  From the HPSS Superannuation Branch Website:  www.dhsspsni.gov.uk/superann under 
Superannuation Review 

 
·  By e-mail request at modernisation@dhsspsni.gov.uk. 

 
 
 



  

 
Enquiries about the Consultation 
 
HPSS Superannuation Branch staff will be available on an enquiry line from 4 December 2006 to deal with 
any enquiries about the consultation. The enquiry line number is 028 71 319140 
 
Enquiries about this Circular 
 
If you have any enquiries about the content of this circular please contact  
Russell McGowan at:  russell.mcgowan@dhsspsni.gov.uk or telephone 028 71 319141. 
  
 
 
Yours Sincerely 
 
 
Phil McCusker 
HPSS Superannuation Scheme Manager               
 
                
 
 
 
      
      
 

 


