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                     2009/2010 AWARDS ROUND                                                 

NORTHERN IRELAND CLINICAL EXCELLENCE AWARDS SCHEME 

5 YEAR REVIEW CV  (DISTINCTION AWARD) 

This form is for use by consultants whose awards are due for  review under the 5year review procedures. You will need to be 

selective about the information entered in at least some of the spaces provided. You should indicate clearly in the appropriate 

sections of the form how you continue to meet the criteria for a Distinction Award. Consultants should place particular 

emphasis on activities within the last 5 years. CV FORM MUST BE TYPED USING FONT SIZE 10. 

Name (in full) 

      

 

Professional Title 

Please select:   --- 

Level reviewing: 

Please select --- 

Accredited Specialties (main first) 

      

Employer(s) name(s) 

with number of sessions per employer 

      

Primary Medical Qualifications (date and 

Institution) 

      

 

Subsequent Qualifications 

      

Total No. of PAs per week:       

 

No. on direct clinical care:       

 

No on supporting professional  

activities:        

 

No. on external duties:       

List of consultant appointments in date order 

      

 

GMC/GDC Reg No       
Work Tel: 

      

Email: 

      

Home Address 

      

                                                                  

CRITERION 1 –PROFESSIONAL EXCELLENCE.   Main daily activities. This may also include outline of job plan, additional sessions, 

frequency of “on-call” or cover for others, evidence of team leadership, and in the case of joint appointments this information should 

refer to clinical sessions.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

CRITERION 2 – AUDIT, CLINICAL GOVERNANCE AND PROMOTION OF EVIDENCE BASED MEDICINE.  Include involvement in 

these activities at both local and national level.  
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CRITERION 3 – ADMINISTRATIVE OR MANAGEMENT ACTIVITIES.  Include activities for the employer (local committees etc), 

activities at a regional level (advisory committees, work for DHSSPS etc) and activities at national/international level (committees, 

work for UK Govt, Royal Colleges etc).  Emphasise Chairmanship, Secretaryship, special roles and major achievements in these 

roles.  Joint appointees should include appropriate academic activities and appointments.  

 

 

 

 

CRITERION 4 – SERVICE GOALS.  Include service development and planning, achievement of service goals, exceptional or unusual 

clinical commitments. Indicate any excessive pressures in disadvantaged or hard-pressed services or in smaller specialties.  

  
 

 

 

CRITERION 5 – TEACHING AND TRAINING.   For example special effort to train junior staff or take a leading role in the delivery 

and/or management of undergraduate or postgraduate medical education.  
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CRITERION 6 – RESEARCH  (PURE, APPLIED AND CLINICAL) , INNOVATION AND IMPROVEMENT OF SERVICE.  Include ongoing 

Research/Recent Achievements, Publications, Review of Scientific Work and Development of Innovative practice.  

 

 

 

 

 

 

I declare to the best of my belief this information is accurate and I am not aware of any disciplinary or professional conduct and 

performance issues against me. 

 
 

Signature: 

  

Date: 

 

 

SUBMIT TO NICEAC SECRETARY – ROOM D2.14, CASTLE BUILDINGS, STORMONT, BELFAST, BT4 3SR 

 

 

CLOSING DATE FOR RECEIPT OF 5 YEAR REVIEW CV FORM IS 3 JULY 2009 
 


