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Dear Colleagues

AGENDA FOR CHANGE UNSOCIAL HOURS PAYMENTS DURING ANNUAL LEAVE – UPDATE TO CIRCULAR HSC (AFC) (1) 2010 
1. This Circular should be read in conjunction with Circular HSC (AfC) (1) 2010, issued on 13 January 2010, and advises HSC employers to continue with a formula based mechanism for calculating unsocial hours payments during annual leave.  The content of this Circular has been agreed with locally recognised trade unions.

2.
In November 2009 the NHS Staff Council agreed that the % enhancement used in the formula for calculating unsocial hours payments during annual leave should be increased by 0.91% to 12.5% w.e.f. 1 April 2008.  At that time they also advised that from 1 April 2010 new facilities would be available to the NHS (on ESR) to calculate unsocial hours’ payments during annual leave by reference to the unsocial hours payments made in a previous reference period.   This prompted an amendment to Section 13.9 of the NHS Terms and Conditions of Service Handbook as follows:

13.9
Pay during annual leave will include regularly paid supplements including any recruitment and retention premia, payments for work outside normal hours and high cost area supplements.  Pay is calculated on the basis of what the individual would have received had he/she been at work.  This would be based on the previous three months at work or any other reference period that may be locally agreed.   
3.
At present HSC employers do not have systems in place with facilities that enables the calculation of unsocial hours’ payments during annual leave as specified in 13.9 above.  Work is however continuing to have such systems put in place.  In the interim the HSC Joint Negotiation Forum has agreed that HSC employers should continue to use the compromise enhancement figure of 12.5% when calculating unsocial hours’ payments during annual leave.

Action

4.
HSC employers should ensure that these arrangements are in place for staff on Agenda for Change terms and conditions of service. 
Enquiries

5.
Enquires about the contents of this Circular should be directed to the Pay and Employment Unit of the Human Resources Directorate, Room D1, Castle Buildings, Upper Newtownards Road, Belfast, BT4 3SJ, telephone 028 90522832, email; p&e@dhsspsni.gov.uk.

6.
Employees should direct personal enquiries to their employer or their trade union.

Further Copies
7.
Copies of this Circular can be obtained from the Department’s extranet site at http://extranet.dhsspsni.gov.uk . A copy of the NHS Terms and Conditions of Service Handbook can be downloaded from the NHS Employers website at: http://www.nhsemployers.org/sitecollectionDocuments/afc_service_handbook_aw_010708.pdf. 
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