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Note of Modernising Scientific Careers (MSC) Working Group meeting held on 8th 
September 2009 in Training Room 1 Castle Buildings Stormont 
 
Present: -  
Professor Bernie Hannigan (BH) – Chair 
Mervyn Barkley (MB) – HR Belfast Trust 
Joyce Cairns (JC) – HR Directorate, DHSSPS 
Jaclyn Crowe (JCr) deputising for Kathleen McCann – HR Northern Trust 
Dr Tom Gardiner (TG) – Biomedical Sciences, QUB 
Dr Colin Graham (CG) – Clinical Scientist, Belfast Trust 
Dr Ian Logan (IL) – Clinical Physiology, University of Ulster 
Dr Canice McGivern (CMcG) – Head of Medical Physics, Medical Physics Service 
Gordon McNair (GMc) – Head Biomedical Scientist, Northern Trust 
Wilson McNair (WMc) – Principal Cardiac Clinical Physiologist, Belfast Trust 
Dr Jacqueline O’Connor (JO’C) – Biomedical Sciences, University of Ulster 
Myra Weir (MW) – HR South Eastern Trust 
Gail Anderson (GA) - HR Directorate, DHSSPS 
 
Apologies: - 
Helen Walker (HW) – Southern Trust     Shirley Young (SY) – HR Western Trust 
 
1. Welcome and Introductions 
Following introductions BH welcomed those present to the third meeting of the group and 
welcomed CG to the group, advising that she had invited him in Alistair Crockard’s absence due 
to illness. 
 
2. Notes of previous meeting – 4 June 2009 
CMcG requested a revision to his title from ‘Director’ to ‘Head’.  The notes of the previous 
meeting were agreed.  ACTION Agreed note of meeting to be uploaded to DHSSPS web site. 
 
3. Matters Arising: 
A request for further information on what exactly the funding of £300k for Clinical scientists 
trainee salary support (listed as current DHSSPS support) was for. ACTION JC to advise.  It was 
noted that, similar to our colleagues in Scotland, NI has little dedicated funding to provide 
training for Health Care Science (HCS) staff.  The actions listed at item 8 were reviewed. 
Additional representation on the working group was considered and MB recommended a written 
request for TUS representation be made to The Beeches.  As the MSC proposals for NI are 
developed meetings can be arranged with Medical Directors in the Trusts.  ACTION - GA to 
write to Management Side, The Beeches.     
 
4. Feedback from Deliberative Events – Liverpool, London and Edinburgh (Papers 
attached) – BH expressed her thanks to those members of the group who had attended these 
events and provided both verbal and written feedback.  IL attended the Liverpool event and 
advised that the event consisted of workshops but it wasn’t clear what specific information was 
being sought.  A slightly modified MSC model was presented which gave the impression of a lot 
of movement without flexibility.  It was also not clear what the equivalent to the exit qualification 
was. The key is to apply for posts and not just training.  JO’C advised that the HSCP programme 
was a 3 year integrated degree with a number of shorter placements leading to registration with 
the Health Professions Council (HPC). GMc and JO’C attended the Edinburgh event and 
provided an overview of their paper.  Scotland will align the MSC model with their existing plans 
for reviewing the HCS workforce with cost being an important consideration.  GMc has asked for 
a copy of the findings from the workshops and recommends we remain in close contact with 
Scottish colleagues.  JO’C felt the adaptations made by Scotland provide a more seamless 
model and reassurances to existing staff. 
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5. Feedback from other MSC meetings 
BH attended a recent 4-country meeting where the participation of patient and user 
representatives was discussed.  This will be particularly important for Scotland and NI where 
articulation of the benefits of MSC in terms of safety, better regulated service, security etc will be 
important given the cost implications. 
 
On the issue of safety, WMc mentioned the Joint Statement by DH and the RCCP on 
employment of clinical physiologists, which has been uploaded to the NHS Employers website.  
This guidance seeks to promote the employment of those who are on the RCCP register. BH 
advised that this statement had been circulated to HR representatives from the Trusts but there 
had been no response.  From an employment law perspective MB noted that voluntary 
registration has no legal standing. The HR reps present indicated that they felt unable to 
implement the Statement. 
 
JC reported that the 4 Country working group on Extending Professional Regulation had 
published its findings in July in terms of the overarching principles of extending professional 
regulation to aspirant groups.   
 
BH advised that the MSC group will publish a high level policy document.  It will not specify how 
the MSC objectives will be implemented thereby allowing NI and the other devolved countries to 
tailor the policy to suit local needs while still keeping close links with the UK overarching 
principles.    
 
6. Way Forward –  
Briefing for Minister – ACTION GA to prepare update for Minister on current position and 
progress to date.  
Formation of working groups –  
ACTION - To scope the scientific workforce – GA, MB, WMc, CMcG and GMc to take forward 
and report to next meeting. 
Genetics pilot – ACTION CG to liaise with Dave Batty in Scotland.  BH to seek decision on 
funding sought from Department.  In England, 26 applicants are competing for 1-2 places on the 
3 year programme commencing on 5 October which will result in an MSc.  This is an excellent 
opportunity to pilot the MSC model.  Those undergoing the training will be employees so MB 
emphasised the importance of well developed assessment tools.  
 
Current proposed model for MSC – BH presented the latest slides from DH and undertook to 
circulate the presentation.  ACTION – All to email feedback on which parts of the model will work 
in NI.   
 
7. Education Plan – JO’C, TG and IL to develop education plan to support a local MSC model 
and report to the next meeting.  JC to seek nominee from Education & Training Unit in 
Department.   
 
8. Agreement on actions 

a) Agreed note of meeting on 4 June to be uploaded to DHSSPS web site.   
b) JC to advise on what exactly the funding of £300k for Clinical scientists trainee salary 

support funds.    
c) GA to write to Management Side, The Beeches, requesting TUS participation in the 

Working Group.   
d) GA to prepare briefing for Minister on current position and progress to date. 
e) GA, MB, WMc, CMcG and GMc to scope the scientific workforce and report to next 

meeting.  
f) CG to liaise with Scotland re genetics pilot. 
g) BH to seek decision on funding from Department for genetics pilot. 
h) JO’C, TG and IL to develop education plan for MSC and report to the next meeting. 
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i) JC to seek nominee from Education & Training Unit in Department to work on education 
plan.   

j) All to email feedback on which parts of the current MSC model will work in NI. 
 
9. AOB  CMcG asked for an MSC update to be provided on our web site.   
    Date of next meeting – Early December 2009 at Castle Buildings. 


