CARE LEAVERS ON THEIR 19TH BIRTHDAY: GUIDANCE NOTES FOR STATISTICAL RETURN OC3 
For help and information:  

Tel:   02890 522493
Fax:  02890 523288

E-mail: Kieran.Taggart@dhsspsni.gov.uk

Purpose of this collection

This collection will provide valuable information about the experiences of young people who have left care, in terms of their contact with Social Services, their activity and their accommodation.  

Completing this return.

Please make every attempt to answer all questions.  It is important that there is as little missing information as possible.
Young people covered by this return

This return applies to young people who were 19 years old on 1 April of the relevant year and who were looked after by your Trust on 1 April three years previously, i.e.: 

For the 2007/08 return, young people whose date of birth fell on or between 1 April 1989 and 31 March 1990 and who were looked after on 1 April 2006.

However it does not apply to young people who were looked after at that date under an agreed series of short-term respite arrangements.  (These are defined as children who were accommodated under the provisions of Regulation 13 of the Arrangements for Placement of Children [General] Regulations (NI), 1996).  Nor does it apply to young people who were not looked after on the dates above but who started to be looked after at a later date.

Include ‘missing’ young people                                                                                                     Young people who are missing from their agreed placement and do not return to Trust care, should be regarded as leaving care on their 18th birthday (regardless of legal status) and a form should be completed for them accordingly. 

Young people looked after beyond their 18th birthday

If they do not leave care before then, most young people cease to be looked after once they reach their 18th birthday.  The exceptions are a small number with special needs, who are not ready to live independently and who are accommodated in children’s homes; they may remain looked after until their 21st birthday.  Young people in these special circumstances may therefore still be looked after at 19 and should not be included in this return.  However, if your records show a young person leaving care after their 18th birthday this may well be a mistake.  

                                                                                                                                   Young people adopted from care

These young people are still care leavers, even though they have been adopted.  It is important that we collect information on these care leavers, as their outcomes may differ from those of other care leavers.  

Young people who died after leaving care

These young people did leave care and therefore need to be included in this return.  Your return should indicate that you were not in touch with the young person on his/her 19th birthday, (code young person deceased)

Individual numbered items on form

Q2: SOSCARE number

Enter the young person’s SOSCARE number.  If the number is less than 6 digits, please align to the right.

Qns 3,4,7, 8, 9 and 10:

These questions are included in order to satisfy the Department’s commitment to equality monitoring. 

Q4, 5 & 6: Dates

Enter dates in the format dd mm yy.  For example, for a child born on 14th March 1986, enter the date of birth as follows;

	1
	4
	0
	3
	8
	6


Q5 & 6: Dates of starting and ceasing to be looked after

Please note that for the child to be included in this return, their Date of Birth must fall between 1 April 1989 and 31 March 1990 inclusive and they have to have been looked after on 1 April 2006. Therefore, 1 April 2006 must fall between the Date of starting to be looked after and the Date of ceasing to be looked after.

If the young person ceased to be looked after more than once after 1 April 2006 , provide only a single return for that person, relating to the last period of care. "Period of care" means a continuous period of being looked after, which may include several different "episodes" of care in succession. When a child starts to be looked after, both the "episode" and the "period" of care begin. When a child ceases to be looked after, both the "episode" and the "period" of care end. An "episode" of care begins and ends with a change of legal status or placement. However, when the "episode" ends, the period of care may well continue. It is the "period" of care to which these questions relate.

Q8: Disability

This is the informal definition of disability as given for the register of children with a disability.  The formal definition is as follows: A child/young person has a disability if he/she has a significant impairment, and, without the provision of additional assistance resources or information, would be disadvantaged/restricted in, or prevented from participating in, the life of the community, both in the manner which might reasonably be expected and in comparison to other children of similar age, respecting individual culture and circumstances.  

If the child is disabled according to this definition, enter the main disability type.

If the child has a dual or multiple disabilities, please tick ‘Other’ and specify the nature of the disabilities in the space provided.
Q10: Dependants

This item was included as it was thought that some young people might have a child or children while being looked after, and that this could affect educational outcomes.  For those young people who have dependants, please enter the number of dependants.

Q11 Last Placement before leaving care
Record the young person’s placement type immediately before leaving care. If the child was in "other" accommodation please specify the type of accommodation.

Q13 In touch

"Around" the 19th birthday is defined as between three months before and one month after the young persons 19th birthday. 

The nature of the contact between your Trust and a young person is likely to be specified in their pathway plan and agreed with the young person. Where a young person does not have a pathway plan, however, the definition of ‘in touch’ remains the same. This could mean face-to-face or telephone communication, or exchange of letters or e-mail, (some response from the young person must have been received in order for this to be defined as "in touch"). 

If you have contacted the young person and they have responded by stating that they do not wish to give any information, or to be contacted again by your Trust, this is sufficient to count as "in touch" providing that the contact took place within three months before and one month after the 19th birthday. 

Contact through a third party who is working with the care leaver in a professional capacity, e.g. an advisor, is classified as "in touch". 

Q13a   Activity

Select the activity that most accurately reflects the young person's main activity status on or around their 19th birthday:

Full time further education: this is post-compulsory education consisting of guided learning for 16 hours a week or more. Include those studying up to ‘A’ level or equivalent standard. 

Part-time further education: this is post-compulsory education which includes guided learning of less than 16 hours a week. Again include those studying up to ‘A’ level or equivalent standard. 

Higher education: studies beyond ‘A’ level, leading to a degree level or higher qualification. This includes diplomas in higher education, teaching and nursing qualifications, HNDs, ONDs, and BTEC. For the purpose of OC3, this includes either full-time or part-time study if it is considered the main activity. 

Full time training: include Government supported training schemes such as Jobskills, New Deal and Enterprise Ulster, where the young person is engaged in training rather than employment. 

Part-time training: training of less than 16 hours per week. 

Full time employment with planned training: include employment for 16 hours a week or more which offers a structured package of on and/or off the job training. This may lead to NVQ level 2 qualifications or equivalent, but also include employment that provides locally recognised, good quality, structured training not leading to NVQ level 2. Include all modern apprenticeships, and other government-supported work based training carrying employed status. 

Full time employment with no planned training: this is employment for 16 hours a week or more which does not offer a structured package of on and/or off the job training. 

Part-time employment: employment of less than 16 hours a week. 

Parent – full-time carer: use this only for parents for whom none of the above apply, i.e. those who are caring for children and as a result cannot take up education, training or employment 

Other full-time carer: use this only for those for whom none of the above apply, i.e. those who are caring for relatives other than children and as a result cannot take up education, training or employment. 

Unemployed as a result of ill-health or disability: include those with a long term illness or disability that prevents them from obtaining employment or further education or training. Include those dependent on drugs if dependence is so debilitating as to prevent employment, education or training. 

Unemployed for other reason: those not in full time or part time employment, education or training and whose unemployment is not the result of long term illness or disability, whether or not they are seeking employment or training. 

Q13b: Accommodation
Tick the box which most accurately reflects the young person’s main category of accommodation on or around their 19th birthday.

Q13c Suitability of accommodation. 

Trusts are asked to use their judgement as to whether the accommodation is suitable. Accommodation is to be regarded as suitable if it provides safe, secure and affordable provision for young people.  This would include short-term accommodation designed to move young people on to stable long-term accommodation, but would exclude emergency accommodation used in a crisis.  Accommodation which exposes the person to risk of harm or social exclusion by reason of its location should be coded as unsuitable.  There are no hard and fast rules; the decision will depend on the circumstances of the individual case, a young person staying with friends, for example, might generally be regarded as living in suitable accommodation, but not when the people that they are living with are drug users. The classification overleaf gives an indication of the kinds of accommodation that would generally be considered suitable or unsuitable:

Categories of accommodation generally considered suitable:

With parents or relatives,  with foster carer or family,  with friends,  community home or other form of residential care such as an NHS establishment,  semi independent transitional accommodation (e.g. supportive hostel, training flats), supportive lodgings (where supervisory staff or advice workers are available to provide advice or support), Foyer (The Foyer Federation runs locally based projects that provide accommodation and access to training and employment for young people aged 16-25), independent tenancy (private rented flat, house or bedsit),  independent NIHE or housing association tenancy,  accommodation provided by a college or university, other suitable accommodation

Categories of accommodation generally considered unsuitable:
Emergency accommodation (e.g. night shelter, direct access, emergency hostel), bed and breakfast, in custody, homeless

Submitting this return

This return should be submitted electronically by your Trust.  More blank copies of the form may be photocopied, or will be supplied free on request by DHSSPS.
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