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Consultation document:

AN ORAL HEALTH STRATEGY FOR NORTHERN IRELAND

The Department of Health, Social Services and Public Safety has published a

consultation document - An Oral Health Strategy for Northern Ireland. The document

presents proposals on how our population’s oral health may be improved and sets

challenging targets against which progress will be measured.

The document presents a 10-year plan which aims to improve the oral health of the

entire population and reduce inequalities. We want to hear from all those with an

interest, not just in oral health, but in general health as well.

We are seeking the views of those who are involved in delivering the services, those

who feel they have a role in health improvement, the general public and any other

interested parties. It is important to canvass opinion at this stage because the Oral

Health Strategy will set the context for the future strategy on the Delivery of Primary

Dental Care. We need to get the foundation right.

The consultation document and response pro forma can be made available in other

languages and formats and they may also be accessed through the Department’s

website.

We value your views and encourage you to contribute to our consultation.

Doreen Wilson

Chief Dental Officer
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Guidance on completing the questionnaire

The recommendations contained in the Oral Health Strategy consultation document are

reproduced overleaf in a series of tables. To reduce the size of the questionnaire some

recommendations have been abbreviated and others have been combined.

Respondents are asked to indicate the strength of their agreement with each

recommendation by placing a tick in one of the columns labelled 1 to 5.

Tick the “1” column when you strongly agree with a recommendation.

Tick the “2” column when you agree with a recommendation.

Tick the “3” column when you neither agree nor disagree with a recommendation.

Tick the “4” column when you disagree with a recommendation.

Tick the “5” column when you strongly disagree with a recommendation.

If you would like to give an explanation of why you agree/disagree with a

recommendation please do so in the relevant comments box.

Please respond to the consultation document by post or fax.

Responses should be sent to:

Liam McGuckin

Dental Services Group

Room 4.25

Castle Buildings

Belfast BT4 3SQ

Fax. 02890 523283

Tel. 02890 520212

Your response must be received by 31 December 2004
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(Please tick a box)

I am responding as an individual

I am responding on behalf of an organisation

Name: ___________________________________________________

Job title: ___________________________________________________

Organisation: ____________________________________________

Address: ____________________________________________________

____________________________________________________

Tel: _____________ Fax: ______________

Email: _______________________________________

Do you want your response
to be confidential Yes No

Note: There are no recommendations in section 1 of the Oral Health Strategy. The first

recommendations therefore come from section 2. Within the Strategy document

recommendations are numbered firstly by the section in which they occur and then,

after the decimal point, by the order in which they appear in that section. In the

questionnaire, as recommendations have in some cases been combined, there are

occasions when the recommendations are out of sequence.

3



S
E

C
T

IO
N

 2
:

P
R

E
V

E
N

T
IN

G
 O

R
A

L
 D

IS
E

A
S

E

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

re
 s

ho
ul

d 
be

 a
 r

eg
io

na
l e

xp
er

t g
ro

up
 

fo
r 

O
ra

l H
ea

lth
 P

ro
m

ot
io

n 
(O

H
P

) 
th

at
:

2.
2

Is
 fo

rm
al

ly
 li

nk
ed

 in
 w

ith
 g

en
er

al
 h

ea
lth

 
pr

om
ot

io
n 

th
ro

ug
h 

th
e 

D
H

S
S

P
S

 h
ea

lth
2.

1 
pr

om
ot

io
n 

fo
ru

m
;

A
t a

 s
tr

at
eg

ic
 le

ve
l p

la
ns

 a
nd

 c
oo

rd
in

at
es

 
O

H
P

 in
 N

or
th

er
n 

Ir
el

an
d;

2.
2

D
ev

el
op

s 
re

gi
on

al
 O

H
P

 p
ro

gr
am

m
es

 a
nd

 
ap

pr
op

ria
te

 e
va

lu
at

io
ns

.
2.

3

E
ac

h 
C

om
m

un
ity

 T
ru

st
 s

ho
ul

d 
ha

ve
 a

t 
le

as
t o

ne
 O

H
P

 c
oo

rd
in

at
or

.
2.

4

P
re

ve
nt

iv
e 

in
te

rv
en

tio
ns

 s
ho

ul
d 

be
 

ev
id

en
ce

-b
as

ed
 w

ith
 c

on
si

de
ra

tio
n 

gi
ve

n 
2.

5
to

 c
os

t-
ef

fe
ct

iv
en

es
s.

4



S
E

C
T

IO
N

 3
:

C
H

IL
D

R
E

N
’S

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

P
re

ve
nt

in
g 

ca
rie

s 
in

 c
hi

ld
re

n,
pa

rt
ic

ul
ar

ly
am

on
g 

th
os

e 
fr

om
 d

is
ad

va
nt

ag
ed

 
ba

ck
gr

ou
nd

s,
sh

ou
ld

 b
e 

a 
ke

y 
he

al
th

3.
1 

ob
je

ct
iv

e 
fo

r 
al

l B
oa

rd
s 

an
d 

Tr
us

ts
 in

 
N

or
th

er
n 

Ir
el

an
d.

T
he

 D
H

S
S

P
S

,B
oa

rd
s 

an
d 

Tr
us

ts
 s

ho
ul

d 
w

or
k 

w
ith

 e
du

ca
tio

na
l a

ut
ho

rit
ie

s 
to

 e
ns

ur
e 

th
at

 a
ll 

sc
ho

ol
s,

in
cl

ud
in

g 
sp

ec
ia

l s
ch

oo
ls

:

A
re

 fr
ee

 fr
om

 v
en

di
ng

 m
ac

hi
ne

s 
se

lli
ng

 
su

ga
ry

 s
na

ck
s 

an
d 

dr
in

ks
;

3.
2

H
av

e 
a 

he
al

th
y 

br
ea

ks
 a

nd
 m

ea
ls

 p
ol

ic
y.

3.
3

O
ra

l h
ea

lth
 p

ro
fe

ss
io

na
ls

 s
ho

ul
d 

bu
ild

 o
n 

ex
is

tin
g 

pa
rt

ne
rs

hi
p 

w
or

ki
ng

 a
rr

an
ge

m
en

ts
3.

4 
to

 im
pr

ov
e 

ch
ild

re
n’

s 
di

et
s,

pa
rt

ic
ul

ar
ly

 
th

os
e 

fr
om

 d
is

ad
va

nt
ag

ed
 b

ac
kg

ro
un

ds
.

T
he

 D
H

S
S

P
S

 w
ill

 w
or

k 
in

 p
ar

tn
er

sh
ip

 w
ith

 
ot

he
r 

st
ak

eh
ol

de
rs

 to
 e

xa
m

in
e 

th
e 

fe
as

ib
ili

ty
 

3.
5

of
flu

or
id

at
in

g 
th

e 
pu

bl
ic

 w
at

er
 s

up
pl

ie
s.

5



S
E

C
T

IO
N

 3
:

C
H

IL
D

R
E

N
’S

 O
R

A
L

 H
E

A
LT

H
 (

co
n

ti
n

u
ed

)

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

A
s 

3.
5 

m
ay

 ta
ke

 s
om

e 
tim

e,
an

 a
lte

rn
at

iv
e,

ev
id

en
ce

-b
as

ed
,r

eg
io

na
l p

re
ve

nt
io

n 
pr

og
ra

m
m

e 
fo

r 
ca

rie
s 

in
 c

hi
ld

re
n 

sh
ou

ld
 b

e
3.

6 
de

ve
lo

pe
d 

an
d 

im
pl

em
en

te
d 

as
 s

oo
n 

as
 p

os
si

bl
e.

T
he

 n
ew

 P
rim

ar
y 

D
en

ta
l C

ar
e 

S
tr

at
eg

y 
sh

ou
ld

 e
nc

ou
ra

ge
 d

en
tis

ts
 a

nd
 P

C
D

s 
to

 
pr

ov
id

e 
di

et
 a

dv
ic

e,
or

al
 h

yg
ie

ne
 in

st
ru

ct
io

n,
3.

7
fis

su
re

 s
ea

la
nt

s 
an

d 
to

pi
ca

l f
lu

or
id

e 
w

he
re

 
ap

pr
op

ria
te

.

P
ro

du
ce

rs
 o

f
so

ft 
dr

in
ks

 s
ho

ul
d 

in
ve

st
ig

at
e 

w
ay

s 
of

re
du

ci
ng

 th
ei

r 
er

os
iv

e 
po

te
nt

ia
l.

3.
8

D
en

tis
ts

 s
ho

ul
d 

be
 a

w
ar

e 
of

th
e 

ca
us

es
 o

f
de

nt
al

 e
ro

si
on

 a
nd

 s
ho

ul
d 

of
fe

r 
ad

vi
ce

,
3.

9
tr

ea
tm

en
t a

nd
 r

ef
er

ra
l a

s 
ap

pr
op

ria
te

.

O
ra

l h
ea

lth
 p

ro
fe

ss
io

na
ls

 s
ho

ul
d 

w
or

k 
w

ith
 

th
e 

re
le

va
nt

 b
od

ie
s 

to
 e

ns
ur

e 
th

at
 a

ll 
co

nt
ac

t 
3.

10
sp

or
ts

 p
ar

tic
ip

an
ts

 w
ea

r 
a 

m
ou

th
gu

ar
d.

6



S
E

C
T

IO
N

 3
:

C
H

IL
D

R
E

N
’S

 O
R

A
L

 H
E

A
LT

H
 (

co
n

ti
n

u
ed

)

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

O
ra

l h
ea

lth
 p

ro
fe

ss
io

na
ls

 s
ho

ul
d 

w
or

k 
in

 
pa

rt
ne

rs
hi

p 
w

ith
 th

os
e 

w
ho

 te
ac

h,
tr

ai
n 

an
d 

3.
11

ca
re

 fo
r 

ch
ild

re
n 

to
 im

pr
ov

e 
th

e 
im

m
ed

ia
te

 
m

an
ag

em
en

t o
f

de
nt

al
 tr

au
m

a.

H
ea

lth
 B

oa
rd

s 
sh

ou
ld

 e
xa

m
in

e 
th

e 
po

ss
ib

ili
ty

 o
f

pr
ov

id
in

g 
tr

ai
ni

ng
 to

 h
ig

hl
ig

ht
 

th
e 

de
nt

is
ts

’r
ol

e 
in

 th
e 

de
te

ct
io

n 
an

d 
3.

12
m

ul
tid

is
ci

pl
in

ar
y 

m
an

ag
em

en
t o

f
su

sp
ec

te
d 

ca
se

s 
of

ch
ild

 p
hy

si
ca

l a
bu

se
.

O
ra

l h
ea

lth
 p

ro
fe

ss
io

na
ls

 a
t a

ll 
le

ve
ls

 s
ho

ul
d 

w
or

k 
in

 p
ar

tn
er

sh
ip

 w
ith

 s
ch

oo
ls

,l
oc

al
 

co
un

ci
ls

 a
nd

 o
th

er
 h

ea
lth

 p
ro

fe
ss

io
na

ls
 to

 
3.

13
en

su
re

 th
at

 th
e 

pu
bl

ic
 a

re
 a

w
ar

e 
of

th
e 

ris
ks

 to
 h

ea
lth

 c
au

se
d 

by
 e

xc
es

si
ve

 a
lc

oh
ol

 
co

ns
um

pt
io

n.

T
he

 D
H

S
S

P
S

 a
nd

 H
ea

lth
 B

oa
rd

s 
sh

ou
ld

 
w

or
k 

w
ith

 lo
ca

l c
ou

nc
ils

,s
af

et
y 

or
ga

ni
sa

tio
ns

 
3.

14
an

d 
lic

en
se

d 
pr

em
is

es
 to

 in
cr

ea
se

 th
e 

us
e 

of
“s

af
e”

gl
as

se
s.

7



8

S
E

C
T

IO
N

 3
:

C
H

IL
D

R
E

N
’S

 O
R

A
L

 H
E

A
LT

H
 (

co
n

ti
n

u
ed

)

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

O
ra

l H
ea

lth
 p

ro
fe

ss
io

na
ls

 s
ho

ul
d 

be
 a

w
ar

e 
of

th
e 

ca
us

es
 o

f
fa

lls
 a

m
on

g 
ol

de
r 

pe
op

le
 

3.
15

an
d 

sh
ou

ld
 s

up
po

rt
 fa

lls
 p

re
ve

nt
io

n 
pr

og
ra

m
m

es
.

T
he

 b
ou

nd
ar

ie
s 

of
or

th
od

on
tic

 tr
ea

tm
en

t f
or

 
he

al
th

 r
ea

so
ns

 a
nd

 o
rt

ho
do

nt
ic

 tr
ea

tm
en

t 
fo

r 
pu

re
ly

 c
os

m
et

ic
 r

ea
so

ns
 s

ho
ul

d 
be

 
3.

16
cl

ea
rly

 d
ef

in
ed

 in
 th

e 
st

ra
te

gi
es

 fo
r 

th
e 

G
D

S
 

an
d 

th
e 

C
D

S
.

N
ur

si
ng

 s
ta

ff
an

d 
tr

ai
ne

d 
ca

re
rs

 o
f

ch
ild

re
n 

w
ith

 d
is

ab
ili

tie
s 

sh
ou

ld
 r

ec
ei

ve
 a

n 
or

al
 h

ea
lth

 
m

od
ul

e 
th

at
 c

ov
er

s 
ho

w
 to

 p
re

ve
nt

 o
ra

l 
di

se
as

e,
de

te
ct

in
g 

ea
rly

 s
ig

ns
 o

f
or

al
 d

is
ea

se
3.

17
an

d 
ho

w
 to

 a
cc

es
s 

de
nt

al
 s

er
vi

ce
s.

P
ar

en
ts

 
an

d 
ot

he
r 

ca
re

rs
 s

ho
ul

d 
be

 g
iv

en
 a

dv
ic

e 
on

 
m

ai
nt

ai
ni

ng
 o

ra
l h

ea
lth

.



S
E

C
T

IO
N

 3
:

C
H

IL
D

R
E

N
’S

 O
R

A
L

 H
E

A
LT

H
 (

co
n

ti
n

u
ed

)

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 C
ar

e 
S

ta
nd

ar
ds

 fo
r 

ch
ild

re
n’

s 
sp

ec
ia

l 
sc

ho
ol

s 
an

d 
re

si
de

nt
ia

l c
ar

e 
ho

m
es

 s
ho

ul
d 

re
qu

ire
 th

at
:e

ac
h 

ch
ild

 h
as

 th
ei

r 
or

al
 h

ea
lth

 
as

se
ss

ed
 b

y 
a 

de
nt

is
t a

nn
ua

lly
;e

ac
h 

ca
re

 
pl

an
 h

as
 o

ra
l h

ea
lth

 in
pu

t;
th

er
e 

is
 a

 p
ol

ic
y 

3.
18

fo
r 

pr
ev

en
tin

g 
or

al
 d

is
ea

se
;a

rr
an

ge
m

en
ts

 
ar

e 
in

 p
la

ce
 w

ith
 lo

ca
l d

en
ta

l s
er

vi
ce

s 
to

 p
ro

vi
de

 d
en

ta
l c

ar
e 

an
d 

w
he

n 
a 

ne
ed

 is
 

id
en

tif
ie

d 
th

es
e 

ar
ra

ng
em

en
ts

 a
re

 p
ut

 
in

to
 a

ct
io

n.

Tr
us

ts
 s

ho
ul

d 
en

su
re

 th
at

 a
pp

ro
pr

ia
te

 
tr

an
sp

or
t i

s 
av

ai
la

bl
e 

to
 a

llo
w

 c
hi

ld
re

n 
an

d
3.

19
 a

nd
 4

.1
5 

ad
ul

ts
 w

ith
 m

ob
ili

ty
 p

ro
bl

em
s 

to
 a

cc
es

s 
or

al
 c

ar
e.

O
ra

l h
ea

lth
 c

ar
e 

ne
ed

s 
as

se
ss

m
en

ts
 fo

r 
ch

ild
re

n 
w

ith
 d

is
ab

ili
tie

s 
sh

ou
ld

 b
e 

ca
rr

ie
d 

3.
20

ou
t t

o 
ag

re
ed

 p
ro

to
co

ls
 th

ro
ug

ho
ut

 N
or

th
er

n
Ir

el
an

d 
an

d 
re

po
rt

ed
 in

 a
 s

ta
nd

ar
d 

fo
rm

.

9



S
E

C
T

IO
N

 4
.

A
D

U
LT

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 p
hi

lo
so

ph
y 

of
lif

el
on

g 
pr

ev
en

tio
n 

of
de

nt
al

 d
is

ea
se

 s
ho

ul
d 

be
 a

do
pt

ed
 b

y 
al

l 
4.

1
de

nt
is

ts
.

T
he

 D
H

S
S

P
S

N
I,

H
ea

lth
 B

oa
rd

s 
an

d 
G

en
er

al
 

D
en

ta
l P

ra
ct

iti
on

er
s 

sh
ou

ld
 e

m
pl

oy
 

in
no

va
tiv

e 
ap

pr
oa

ch
es

 to
 in

cr
ea

se
 d

en
ta

l 
4.

2,
4.

9 
an

d 
4.

13
se

rv
ic

e 
ut

ili
sa

tio
n 

am
on

g 
ol

de
r 

pe
op

le
.T

he
 

ne
w

 P
rim

ar
y 

D
en

ta
l C

ar
e 

S
tr

at
eg

y 
sh

ou
ld

fa
ci

lit
at

e 
th

is
 g

oa
l.

B
oa

rd
s 

an
d 

Tr
us

ts
 s

ho
ul

d 
co

nt
in

ue
 to

 w
or

k 
w

ith
 r

es
id

en
tia

l a
nd

 n
ur

si
ng

 h
om

e 
st

af
f

to
 

im
pr

ov
e 

or
al

 h
yg

ie
ne

 p
ra

ct
ic

es
 a

nd
 r

ed
uc

e 
4.

3
th

e 
de

ca
y 

ca
us

in
g 

po
te

nt
ia

l o
f

fo
od

 s
o 

th
at

 
le

ve
ls

 o
f

ro
ot

 c
ar

ie
s 

ar
e 

re
du

ce
d.

Tr
ai

ni
ng

 s
ho

ul
d 

be
 p

ro
vi

de
d 

to
 c

ar
er

s 
of

th
e 

el
de

rly
 o

n 
ho

w
 to

 p
re

ve
nt

 d
en

ta
l d

ec
ay

 
4.

4
th

ro
ug

h 
di

et
ar

y 
an

d 
or

al
 h

yg
ie

ne
 m

ea
su

re
s.

10



S
E

C
T

IO
N

 4
.

A
D

U
LT

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 P
rim

ar
y 

D
en

ta
l C

ar
e 

S
ys

te
m

 s
ho

ul
d 

m
ak

e 
it 

fe
as

ib
le

 fo
r 

or
al

 h
ea

lth
 p

ro
fe

ss
io

na
ls

to
 s

pe
nd

 ti
m

e 
w

ith
 p

at
ie

nt
s 

on
 o

ne
-t

o-
on

e 
4.

5 
an

d 
4.

6
or

al
 h

yg
ie

ne
 a

nd
 s

m
ok

in
g 

ce
ss

at
io

n 
ad

vi
ce

 
(b

rie
f

in
te

rv
en

tio
ns

).

Tr
ai

ni
ng

 in
 b

rie
f

in
te

rv
en

tio
ns

 fo
r 

sm
ok

in
g 

ce
ss

at
io

n 
sh

ou
ld

 b
e 

w
id

el
y 

av
ai

la
bl

e 
to

 
4.

6
pr

im
ar

y 
ca

re
 o

ra
l h

ea
lth

 p
ro

fe
ss

io
na

ls
.

O
ra

l h
yg

ie
ne

 s
ho

ul
d 

be
 in

te
gr

at
ed

 in
to

 th
e

te
ac

hi
ng

 o
f

ge
ne

ra
l b

od
y 

cl
ea

nl
in

es
s 

ed
uc

at
io

n 
at

 b
ot

h 
pr

e-
sc

ho
ol

 a
nd

 p
rim

ar
y 

4.
7

sc
ho

ol
.F

or
 o

ld
er

 c
hi

ld
re

n 
or

al
 h

yg
ie

ne
 

sh
ou

ld
 b

e 
pr

om
ot

ed
 a

s 
pa

rt
 o

f
gr

oo
m

in
g 

be
ha

vi
ou

r.

D
en

tis
ts

 s
ho

ul
d 

op
po

rt
un

is
tic

al
ly

 s
cr

ee
n

“a
t r

is
k”

pa
tie

nt
s 

fo
r 

or
al

 c
an

ce
r.

4.
8

11



12

S
E

C
T

IO
N

 4
.

A
D

U
LT

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

U
si

ng
 in

te
rd

is
ci

pl
in

ar
y 

an
d 

in
te

rs
ec

to
ra

l 
ap

pr
oa

ch
es

 o
ra

l h
ea

lth
 p

ro
fe

ss
io

na
ls

 s
ho

ul
d 

co
nt

in
ue

 to
 w

or
k 

to
w

ar
ds

 in
cr

ea
si

ng
 th

e 
4.

10
co

ns
um

pt
io

n 
of

fr
es

h 
fr

ui
t a

nd
 v

eg
et

ab
le

s 
am

on
g 

al
l c

hi
ld

re
n,

bu
t p

ar
tic

ul
ar

ly
 th

os
e 

fr
om

 d
is

ad
va

nt
ag

ed
 b

ac
kg

ro
un

ds
.

A
n 

or
al

 h
ea

lth
 a

ss
es

sm
en

t s
ho

ul
d 

fo
rm

 p
ar

t 
of

th
e 

m
ul

tid
is

ci
pl

in
ar

y 
he

al
th

 a
ss

es
sm

en
t 

4.
11

gi
ve

n 
to

 n
ew

 r
es

id
en

ts
 o

f
nu

rs
in

g 
an

d 
re

si
de

nt
ia

l h
om

es
 fo

r 
th

e 
el

de
rly

.

T
he

 C
ar

e 
S

ta
nd

ar
ds

 fo
r 

re
si

de
nt

ia
l a

nd
 

nu
rs

in
g 

ho
m

es
 fo

r 
th

e 
el

de
rly

 c
ur

re
nt

ly
 b

ei
ng

 
de

ve
lo

pe
d 

in
 N

or
th

er
n 

Ir
el

an
d 

sh
ou

ld
 in

cl
ud

e 
4.

12
si

m
pl

e 
in

di
ca

to
rs

 th
at

 a
llo

w
 th

e 
qu

al
ity

 o
f

or
al

 h
ea

lth
ca

re
 p

ro
vi

de
d 

by
 th

e 
ho

m
e 

to
 

be
 d

et
er

m
in

ed
.

N
at

io
na

l c
ar

e 
st

an
da

rd
s 

fo
r 

di
sa

bl
ed

 a
du

lts
 

in
 r

es
id

en
tia

l c
ar

e 
sh

ou
ld

 e
ns

ur
e 

th
at

 o
ra

l 
he

al
th

 is
 a

ss
es

se
d 

re
gu

la
rly

,t
ha

t p
ro

to
co

ls
 

4.
14

ar
e 

in
 p

la
ce

 fo
r 

de
nt

al
 c

ar
e 

w
he

n 
it 

is
 

re
qu

ire
d 

an
d 

th
at

 th
er

e 
is

 a
 p

ol
ic

y 
on

 th
e 

m
ai

nt
en

an
ce

 o
f

or
al

 h
ea

lth
.



13

S
E

C
T

IO
N

 4
.

A
D

U
LT

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 tr
ai

ni
ng

 o
f

de
nt

is
ts

,d
en

ta
l n

ur
se

s,
hy

gi
en

is
ts

 a
nd

 th
er

ap
is

ts
 s

ho
ul

d 
in

cl
ud

e 
pr

ac
tic

al
 e

xp
er

ie
nc

e 
in

 th
e 

m
an

ag
em

en
t o

f
th

os
e 

w
ith

 s
pe

ci
al

 n
ee

ds
.

A
pp

ro
pr

ia
te

 
3.

21
po

st
gr

ad
ua

te
 tr

ai
ni

ng
 s

ho
ul

d 
be

 a
va

ila
bl

e 
to

 
th

os
e 

w
ho

 w
is

h 
to

 d
ev

el
op

 th
ei

r 
sk

ill
s 

in
 th

e 
tr

ea
tm

en
t o

f
th

e 
di

sa
bl

ed
.

N
ur

si
ng

 s
ta

ff
an

d 
pr

of
es

si
on

al
 c

ar
er

s 
sh

ou
ld

 
re

ce
iv

e 
tr

ai
ni

ng
 o

n 
si

m
pl

e 
or

al
 a

ss
es

sm
en

t 
cr

ite
ria

,h
ow

 to
 p

re
ve

nt
 o

ra
l d

is
ea

se
 in

 th
os

e 
4.

18
w

ith
 m

en
ta

l i
lln

es
s 

an
d 

ho
w

 to
 a

cc
es

s 
de

nt
al

se
rv

ic
es

.

P
ro

fe
ss

io
na

lly
 tr

ai
ne

d 
ca

re
rs

 o
f

ad
ul

ts
 w

ith
 

di
sa

bi
lit

ie
s 

sh
ou

ld
 r

ec
ei

ve
 a

n 
or

al
 h

ea
lth

 
m

od
ul

e 
th

at
 c

ov
er

s 
ho

w
 to

 p
re

ve
nt

 o
ra

l 
4.

16
di

se
as

e,
de

te
ct

in
g 

ea
rly

 s
ig

ns
 o

f
or

al
 d

is
ea

se
an

d 
ho

w
 to

 a
cc

es
s 

de
nt

al
 s

er
vi

ce
s.

O
th

er
 

ca
re

rs
 s

ho
ul

d 
be

 g
iv

en
 a

dv
ic

e 
on

 m
ai

nt
ai

ni
ng

or
al

 h
ea

lth
.



14

S
E

C
T

IO
N

 4
.

A
D

U
LT

 O
R

A
L

 H
E

A
LT

H

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 C
ar

e 
S

ta
nd

ar
ds

 fo
r 

th
os

e 
w

ith
 a

 
ps

yc
hi

at
ric

 il
ln

es
s 

in
 r

es
id

en
tia

l c
ar

e 
sh

ou
ld

 
en

su
re

 th
at

 a
n 

or
al

 h
ea

lth
 a

ss
es

sm
en

t f
or

m
s 

pa
rt

 o
f

th
e 

ge
ne

ra
l h

ea
lth

 a
ss

es
sm

en
t,

th
at

 
4.

17
ea

ch
 in

di
vi

du
al

’s
 c

ar
e 

pl
an

 s
ho

ul
d 

ha
ve

 o
ra

l 
he

al
th

 in
pu

t a
nd

 th
at

 e
ac

h 
re

si
de

nt
ia

l c
ar

e 
ho

m
e 

ha
s 

a 
pr

ot
oc

ol
 to

 e
ns

ur
e 

al
l r

es
id

en
ts

 
w

ith
 a

n 
or

al
 h

ea
lth

 c
ar

e 
ne

ed
 h

av
e 

ac
ce

ss
 

to
 a

pp
ro

pr
ia

te
 s

er
vi

ce
s.



15

S
E

C
T

IO
N

 5
:

D
E

N
TA

L
 S

E
R

V
IC

E
S

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

In
 m

od
er

ni
si

ng
 p

rim
ar

y 
ca

re
 d

en
ta

l s
er

vi
ce

s,
co

m
pr

eh
en

si
ve

 a
cc

es
s 

to
 a

pp
ro

pr
ia

te
 d

en
ta

l
5.

1
ca

re
 s

ho
ul

d 
be

 s
af

eg
ua

rd
ed

.

T
he

 C
hi

ef
D

en
ta

l O
ff

ic
er

 s
ho

ul
d 

es
ta

bl
is

h 
a 

m
ul

tid
is

ci
pl

in
ar

y 
w

or
ki

ng
 g

ro
up

 to
 e

xa
m

in
e 

th
e 

sh
or

tfa
ll 

in
 d

en
ta

l s
er

vi
ce

s 
fo

r 
sp

ec
ia

l 
5.

2
ne

ed
s 

pa
tie

nt
s 

an
d 

de
ve

lo
p 

an
 a

ct
io

n 
pl

an
 

to
 im

pr
ov

e 
se

rv
ic

es
 fo

r 
th

is
 g

ro
up

.

A
s 

it 
m

ay
 ta

ke
 s

om
e 

tim
e 

to
 d

ev
el

op
 a

 
su

ita
bl

e 
lo

ng
-t

er
m

 s
ol

ut
io

n 
to

 th
e 

sh
or

tfa
ll 

in
 

de
nt

al
 s

er
vi

ce
s 

fo
r 

sp
ec

ia
l n

ee
ds

 p
at

ie
nt

s 
5.

2
th

e 
w

or
ki

ng
 g

ro
up

 s
ho

ul
d 

al
so

 in
ve

st
ig

at
e 

re
m

ed
ia

l m
ea

su
re

s 
th

at
 c

an
 b

e 
im

pl
em

en
te

d 
qu

ic
kl

y.

A
 r

eg
io

na
l o

ra
l h

ea
lth

 c
ar

e 
ne

ed
s 

as
se

ss
m

en
t a

nd
 a

 s
im

pl
e 

su
rv

ey
 o

f
de

nt
al

 
5.

3
se

rv
ic

e 
us

ag
e 

sh
ou

ld
 b

e 
ca

rr
ie

d 
ou

t f
or

 
ho

m
el

es
s,

tr
av

el
le

rs
 a

nd
 e

th
ni

c 
m

in
or

iti
es

.



16

S
E

C
T

IO
N

 5
:

D
E

N
TA

L
 S

E
R

V
IC

E
S

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 D
H

S
S

P
S

,H
ea

lth
 B

oa
rd

s 
an

d 
Tr

us
ts

 
sh

ou
ld

 w
or

k 
in

 p
ar

tn
er

sh
ip

 to
 tr

y 
to

 im
pr

ov
e 

de
nt

al
 s

er
vi

ce
 u

til
is

at
io

n 
le

ve
ls

 a
m

on
g 

th
os

e 
5.

4
gr

ou
ps

 w
ith

 h
is

to
ric

al
ly

 lo
w

 le
ve

ls
 o

f
de

nt
al

 
at

te
nd

an
ce

.

A
cc

es
s 

to
,a

nd
 u

pt
ak

e 
of

,d
en

ta
l c

ar
e 

sh
ou

ld
 

be
 m

on
ito

re
d 

ca
re

fu
lly

 d
ur

in
g 

an
y 

ch
an

ge
s 

5.
5

to
 th

e 
pr

im
ar

y 
ca

re
 d

en
ta

l s
er

vi
ce

s.



17

S
E

C
T

IO
N

 6
:

IM
P

L
E

M
E

N
TA

T
IO

N
 O

F
 T

H
E

 S
T

R
A

T
E

G
Y

1=
S

tr
o

n
g

ly
 a

g
re

e
2=

A
g

re
e

3=
N

ei
th

er
 a

g
re

e 
n

o
r 

d
is

ag
re

e
4=

D
is

ag
re

e
5=

S
tr

o
n

g
ly

 d
is

ag
re

e

S
u

m
m

ar
y 

re
co

m
m

en
d

at
io

n
R

el
ev

an
t 

1 
 2

  3
  4

  5
C

o
m

m
en

ts
re

co
m

m
en

d
at

io
n

T
he

 C
hi

ef
D

en
ta

l O
ff

ic
er

 s
ho

ul
d 

se
t u

p 
a 

S
tr

at
eg

y 
Im

pl
em

en
ta

tio
n 

G
ro

up
 to

 e
ns

ur
e 

th
at

 th
e 

S
tr

at
eg

y 
re

co
m

m
en

da
tio

ns
 a

re
 

6.
1

en
ac

te
d 

an
d 

to
 m

on
ito

r 
pr

og
re

ss
 to

w
ar

ds
 

S
tr

at
eg

y 
ta

rg
et

s.

E
ac

h 
H

ea
lth

 B
oa

rd
 a

nd
 T

ru
st

 s
ho

ul
d 

pr
od

uc
e 

an
 a

nn
ua

l a
ct

io
n 

pl
an

 a
nd

 s
ub

m
it 

6.
2

th
is

 to
 th

e 
S

tr
at

eg
y 

Im
pl

em
en

ta
tio

n 
G

ro
up

 a
t 

th
e 

be
gi

nn
in

g 
of

ea
ch

 fi
na

nc
ia

l y
ea

r.

T
he

re
 s

ho
ul

d 
be

 a
 m

an
da

to
ry

 r
ev

ie
w

 o
f

th
e 

st
ra

te
gy

 a
fte

r 
5 

ye
ar

s.
R

ec
om

m
en

da
tio

ns
 

an
d 

es
pe

ci
al

ly
 ta

rg
et

s 
m

ay
 n

ee
d 

to
 b

e 
6.

3
re

vi
se

d 
as

 n
ew

 in
fo

rm
at

io
n 

is
 r

ec
ei

ve
d 

an
d 

th
e 

S
tr

at
eg

y 
Im

pl
em

en
ta

tio
n 

G
ro

up
 s

ho
ul

d 
gi

ve
 th

is
 c

on
si

de
ra

tio
n 

on
 a

n 
on

-g
oi

ng
 b

as
is

.

T
h

an
k 

yo
u

 f
o

r 
ta

ki
n

g
 t

h
e 

ti
m

e 
to

 c
o

m
p

le
te

 t
h

is
 q

u
es

ti
o

n
n

ai
re

.
P

le
as

e 
re

tu
rn

 i
t 

to
 u

s 
u

si
n

g
 o

n
e 

o
f

th
e 

m
et

h
o

d
s 

d
es

cr
ib

ed
 a

t 
th

e 
fr

o
n

t 
o

f
th

is
 b

o
o

kl
et



Consultation document:

AN ORAL HEALTH STRATEGY FOR NORTHERN IRELAND

The Department of Health, Social Services and Public Safety has published a

consultation document - An Oral Health Strategy for Northern Ireland. The document

presents proposals on how our population’s oral health may be improved and sets

challenging targets against which progress will be measured.

The document presents a 10-year plan which aims to improve the oral health of the

entire population and reduce inequalities. We want to hear from all those with an

interest, not just in oral health, but in general health as well.

We are seeking the views of those who are involved in delivering the services, those

who feel they have a role in health improvement, the general public and any other

interested parties. It is important to canvass opinion at this stage because the Oral

Health Strategy will set the context for the future strategy on the Delivery of Primary

Dental Care. We need to get the foundation right.

The consultation document and response pro forma can be made available in other

languages and formats and they may also be accessed through the Department’s

website.

We value your views and encourage you to contribute to our consultation.

Doreen Wilson

Chief Dental Officer

1
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